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DECISION
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Date 6 February 2025

UNIVERSITET

Vice-Chancellor

Guidelines for Quality Assurance and
Quality Enhancement of Research at
Lund University

The Guidelines establish Lund University’s unified system for
the quality assurance and quality enhancement of the
University’s research. Quality management includes both work
to ensure that research maintains high quality (quality assurance)
and work to develop the quality of research (quality
enhancement). The Guidelines apply to all research at Lund
University, but the quality processes may vary depending on the
organisational level and disciplinary/interdisciplinary context.

Common starting points

Lund University strives to be a world-class university, which
requires research of the highest quality. The aim of quality
management is for the University to conduct research that is
highly valued, nationally and internationally.

The Guidelines are based on the Quality Policy for Lund
University (STYR 2024/2168) and together with quality
management of education forms the base for practical quality
management of the University’s core activities. Where
appropriate, quality management of research and education must
be synchronised.
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The quality management system helps Lund University to

achieve the goals for research specified in the University’s

strategic documents.

Quality management of research integrates established processes

to safeguard staff members’ time and resources.

Fundamental conditions for good research

1.

Academic freedom.

All researchers have the right to freely choose research
questions and methods, and to freely publish their results.
Researcher refers to all staff members involved in
research, regardless of position.

Good and clear processes for recruitment and professional
development that support the renewal of research.
Attracting researchers with the right expertise and
continuously developing all researchers’ skills are crucial
for the quality and advancement of research.

. Opportunities to apply for external funding.

Research projects often require substantial resources that
are not available at the University. External funding
provides essential funds for driving the research front
forward.

Researchers who have good knowledge of, and follow, the
principles of research ethics.

Good research practice is key for ensuring that research
is conducted in a responsible way and protects the
environment and the rights of humans and animals.

. Good support functions and appropriate research

infrastructure.
Strong administrative and technical support and access to
advanced equipment and facilities are important to enable

researchers to work at the highest level.
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Principles for quality management of research

1. Lund University must conduct research in an international
context that moves the global research front forward.

2. Lund University must build strong research environments
that may be disciplinary or interdisciplinary.

3. Lund University’s research must be reflected in the range
and content of courses and programmes.

4. Lund University must conduct research that has societal
relevance and contributes knowledge that addresses major
societal challenges.

5. Lund University must collaborate with industry and wider
society in order to promote the relevance, utilisation and
quality of research.

6. Lund University must work for open science and manage
research results and research data in a secure way based
on the FAIR principles (Findable, Accessible,
Interoperable and Reusable).

7. Lund University’s research results must be communicated
in a way that inspires confidence and ensures the results
are easily accessible to wider society.

Overall processes

The enhancement of research at Lund University must be
characterised by peer-review mechanisms, such as external and
internal expert review. Quality management of research is based
on work that is systematic, documented and followed up. These
processes must both contribute to quality assurance and support
the enhancement of research.

University-wide quality management of research consists of four
basic processes: peer review, annual dialogues, thematic
dialogues and Research Quality Evaluation. Together, these
components constitute the University’s regular review and
evaluation and continuous follow-up of research.



Peer review

Peer review is the driving principle for high quality. At faculties,
departments and in research environments, quality and relevance
are assessed continuously in both internal and external processes,
nationally and internationally. Continuous peer review applies
above all to publication of research results and applications for
external funding, but also to assessments prior to decisions on
employment and promotion. Within the framework of the peer
review process, it is important that researchers are rewarded for
original ideas, ethical and professional research practice and
results that surpass the standard. Different types of research must
be encouraged, from basic to applied research.

The faculties ensure that the research of all researchers and
research teams is peer reviewed to a sufficient extent. This may,
for example, be conducted through the review of publications
and applications for research funding. The faculties also ensure
that lessons learned from these assessments are utilised.

Annual dialogues

The faculties’ research and quality management are evaluated,
reviewed and followed up annually within the framework of
dialogues between the Vice-Chancellor and each faculty
management. This includes cross-faculty collaborations and
interdisciplinary initiatives. The dialogues are linked to the
University’s annual work on overall priorities, goals and
strategic activities prior to the resource allocation for the
following year.

Both quantitative and qualitive metrics form the basis for the
follow up of research and quality management, such as selected
indicators and key ratios, benchmarking and qualitative analysis
in areas where major challenges have been identified.

Relevant and generally applicable information that emerges
during the dialogues must be documented and communicated
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internally, at the same time as an open climate for discussion is
safeguarded.

The faculties’ impressions and documentation from the
dialogues are brought together annually for discussion in the
University’s Research Board in order to create an overall picture
of research quality and ongoing enhancement work.

Thematic dialogues
Within the framework of the dialogues, predetermined themes

must be regularly evaluated, reviewed and followed up. The
work carried out in relation to these areas is also linked to the

University’s strategic work.

The themes the University covers are:
Recruitment, career paths and career support.
The development and renewal of research.
External engagement.

Connections between research and education.

Support services and research infrastructure.

A i e

Sustainability.

The process is led by the Vice-Chancellor and communicated to
the faculties/equivalent in information circulated before the

dialogues.

Research Quality Evaluation

At an interval of eight to eleven years, the University must carry
out an assessment of research through Research Quality
Evaluation (RQ). Within the framework of the above, the
University Management decides on when, and in what way, the
evaluation must be conducted. A guiding principle is that the
evaluation must be carried out using benchmarking and include
external experts. The results of the Research Quality Evaluations
are submitted to the next University Management, which
addresses and follows up the outcome through discussion and

Page 5 of 8



preparation in the Research Board. The University’s Research
Board then submits a proposal to the Vice-Chancellor regarding
a decision on priorities, measures and initiatives for enhancing
research quality.

Quality management at the faculties

The distinctive nature of each faculty means that the processes
must be further developed at faculty level. Faculty-specific
quality management of research must be based on having a
systematic and documented working method in place and relate
to the university-wide strategy and regulatory documents.
Research activities are followed up regularly via faculty-specific
processes, such as dialogues between department and faculty
managements, and in collaboration with the education
organisation where appropriate.

Quality management of cross-faculty collaborations
Regarding profile areas, strategic research areas (SRAs) and
other strong research areas, the faculties’ quality management
may be supplemented by specific processes. For the profile
areas, a joint annual quality dialogue and thematic dialogues are
conducted in the Profiling Committee. Corresponding dialogues
for the SRAs are conducted with the University Management.
The starting points for these dialogues are the same directives
and background material as for the dialogues with the faculties.

Responsibility and organisation

The Vice-Chancellor has overarching responsibility for quality at
the University. According to the University’s Rules of
Procedure, the faculty boards have overall responsibility for
quality management and enhancement work within their
organisation. The dean must work to ensure that research and
education within the faculty are conducted to a high standard of
quality. According to the Vice-Chancellor’s allocation of
decision-making powers, each faculty board decides on the
forms of quality enhancement for research. The Vice-Chancellor
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regularly follows up the faculties’ work on quality assurance and
quality enhancement of research through annual dialogues,
among other things. Researchers, students and other staff must
be continuously involved in quality management of research.

The University’s Research Board regularly analyses challenges
linked to the quality of research and identifies development
areas. An important element is learning over organisational
boundaries and the University’s Research Board has a key role
in spreading good examples for that purpose.

The University’s Research Board has three primary areas of
responsibility in the quality system for research:

1. Externally monitor selected research funding bodies that
relate to several faculties such as the Wallenberg
Foundations and the European Framework Programme
for Research.

2. Enable a university-wide analysis of conditions and
results connected with the dialogues.

3. Ensure quality assurance and quality enhancement of
processes in connection with the applications the
Research Board prioritises or assesses.

The University Management has a special responsibility for
ensuring quality management in certain cross-faculty
collaborations (see above) and to ensure that information is
provided to the University’s Research Board.

Researchers have a responsibility to report and ensure the quality
of their research activities in Lund University’s LUCRIS system
for research information. LUCRIS is therefore an important

tool in quality management of research at all levels.

Entry into force
These Guidelines enter into force on 6 February 2025.

Page 7 of 8



	Guidelines for Quality Assurance and Quality Enhancement of Research at Lund University 
	Guidelines for Quality Assurance and Quality Enhancement of Research at Lund University 
	Common starting points 
	Fundamental conditions for good research 
	Principles for quality management of research 
	Overall processes 
	Peer review 
	Annual dialogues 
	Thematic dialogues 
	Research Quality Evaluation 

	Quality management at the faculties 
	Quality management of cross-faculty collaborations 
	Responsibility and organisation 
	Entry into force 




