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Approved by the Vice-Chancellor on 20 February 2014. Reg. no PE
2014/825.

Organisational unit responsible for the document: HR Division

Administrative officer responsible for the document: HR specialist

Cornelia Pamp, HR Division

Brief description: The Guidelines establish the remuneration to be

paid to external members and students of the bodies covered by the
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current Rules of Procedure for Lund University and the presiding

committee of the University Admissions Board.
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DECISION
Reg. no STYR 2025/429

Date 13 February 2025

UNIVERSITY

Vice-Chancellor

Guidelines on the Remuneration of
Boards and Committees Regulated in
Lund University’s Rules of Procedure

The remuneration regulated in these Guidelines refers to the bodies
mentioned in the current Rules of Procedure for Lund University and
the presiding committee of the University Admissions Board. The
exceptions are the University Board, whose remuneration is regulated
by Government decision, and the boards and committees that have
external chairs, whose remuneration is decided by the Vice-

Chancellor.

No remuneration is paid to members of the following bodies:
e Audit Committee
e Electoral College

e Vice-Chancellor’s Management Council

Employees at Lund University

Lund University employees do not receive any financial compensation
for duties performed on boards and committees. Board and committee
duties must be performed within the framework of the employee’s
working hours and regulated in duties plans/equivalent in consultation

with the line manager.

Definitions

The meeting attendance fee includes remuneration for both the
preparation and the follow-up of the meeting, including any
preliminary meetings (except for the presiding committee of the

University Admissions Board).

Postal address Box 117, 221 00 Lund Visiting address Byralogen, Sandgatan 5, 222 22 Lund
Telephone +46 46-222 15 03, +46 79-098 02 56 Email cornelia.pamp@hr.lu.se



The annual fee requires attendance at no less than half of the

meetings.

Remuneration for students

For each academic year, an annual fee of SEK 7,000 and SEK 1,100
per meeting day is paid to a regular student representative who is not
employed at Lund University. A fee of SEK 1,100 per meeting day is
paid to a substitute who stands in for the regular student

representative.

A student representative who is not employed at Lund University is
paid SEK 550 for attending each meeting of the presiding committee
of the University Admissions Board that does not coincide with the

University Admissions Board’s meetings.

The student representative is entitled to reimbursement of travelling
expenses for travel that must be undertaken for the meeting, i.e. for
travel expenses that would not otherwise have been incurred. Only

reasonable travel expenses are reimbursed.

Remuneration for external members and substitutes
External members are paid an annual fee of SEK 7,000 and SEK
1,100 per meeting day.

An external substitute standing in for an external member is paid a fee
of SEK 1,100 per meeting day.

External members or substitutes who lose salary benefits because of
their duties are entitled to compensation for such benefits. Anyone
claiming such compensation must provide evidence of the loss

suffered by the member by means of a certificate or by other means.

When travelling in the performance of their duties, external members
or substitutes are entitled to reimbursement of travelling expenses and
subsistence allowances corresponding to business travel in accordance
with the central travel agreement and the local travel agreement

applicable to the University.
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Boards and committees set up by a faculty or equivalent
A faculty/equivalent decides on the remuneration for students and

external members/substitutes on boards and committees it has set up.
Faculties/equivalent are to cooperate to seek greater uniformity in the

amounts and conditions concerning such remuneration.

Entry into force
These Guidelines enter into force on 13 February 2025 and cancel and

replace the Regulations on Remuneration for Boards and Committees
Regulated in Lund University’s Rules of Procedure (Reg. no PE
2014/825).



	Guidelines on the Remuneration of Boards and Committees Regulated in Lund University’s Rules of Procedure
	Guidelines on the Remuneration of Boards and Committees Regulated in Lund University’s Rules of Procedure[65].pdf
	Guidelines on the Remuneration of Boards and Committees Regulated in Lund University’s Rules of Procedure
	Employees at Lund University
	Definitions
	Remuneration for students
	Remuneration for external members and substitutes
	Boards and committees set up by a faculty or equivalent
	Entry into force



