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Guidelines for handling private
relationships between supervisors and
students at undergraduate, advanced
or doctoral level

Introduction

Lund University’s core mission is to conduct research, provide
education, and engage in collaboration. Supervising students is a
fundamental part of research and education.

Private relationships always carry a risk of conflict and can negatively
affect the work environment. In a professional context, they may also
compromise the university’s requirements for objectivity and
impartiality. This is particularly important as supervisors have a direct
influence on students’ education.

These guidelines are intended for managers, HR functions, and
individuals with responsibilities related to student supervision at
undergraduate, advanced, and doctoral levels.

Principles

Lund University shall provide a good working and learning
environment that is stimulating, safe, secure, and free from
discrimination. There is zero tolerance for victimisation/bullying,
harassment, and sexual harassment, as well as for reprisals against
those who report shortcomings or misconduct.

To ensure that employees at a public authority meet the constitutional
requirements for objectivity and impartiality, there are rules on
conflicts of interest in the Administrative Procedure Act. However,
these rules only apply to the university’s handling of formal cases.
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Supervision does not constitute case handling but falls within the
scope of the authority’s actual conduct, meaning the rules on conflicts
of interest do not apply.

The purpose of these guidelines is to ensure that the university acts
objectively and impartially in supervisory situations within its
educational activities.

Supervision of Students

Student supervision is very common within the university’s
programmes and often involves close collaboration between
supervisor and student. Supervision as a working method places high
demands on both students and supervisors and requires clear
boundaries and goals, as well as the ability to communicate and
manage expectations and needs in an appropriate manner..

In this document, “supervisor” refers to individuals who have a formal
supervisory assignment or who de facto carry out supervisory duties at
undergraduate, advanced, or doctoral level. This may include, for
example, supervisors of doctoral students, research students
supervising lab work, teachers supervising theses, or mentors in
various educational contexts.

Managing Private Relationships Between Supervisor
and Student

The relationship between supervisor and student must always be based
on a professional approach, and the starting point is that no private
relationships should occur.

In this context, a private relationship refers to relationships of a
romantic or sexual nature, or where other strong personal feelings
exist, including kinship.

If a private relationship does exist, the following must be observed:
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» A supervisor who has a private relationship with a current or
prospective student may not take on or continue a supervisory role
for that student.

* If asupervisor and student enter into a private relationship, the
supervisor must immediately inform their line manager. If the
supervisor is a student, they should inform the person responsible
for the relevant programme.

* If asupervisor and student enter into a private relationship during
the course of supervision, the supervision must be terminated
immediately, and a change of supervisor must be made. This must
be done in accordance with the procedures for changing supervisors
in the relevant organisation.

* When changing supervisors, the new supervisor must not have a

private relationship with the student or with the previous supervisor.

The previous supervisor must not continue to have any formal or
informal professional role in relation to the student.

» Two supervisors who have a private relationship with each other
must not supervise a student together.

Entry into Force
These guidelines enter into force on 1 November 2025.
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