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APPLICATION FOR FUNDING
Reg. No. 
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Note: This is a translation of the original application form in Swedish. The assessment of the application will be based on the original instructions in Swedish. 



[bookmark: _Toc74219518][bookmark: _Toc67408567]Application for funding of visiting professors of the underrepresented gender 
Fill out the form and send any questions about the application to radetjol@hr.lu.se.  
Postal address Box 117, 221 00 Lund  Visiting address Sandgatan 5  Telephone +46 46 222 00 00  
E-mail radetjol@hr.lu.se  Website https://www.staff.lu.se/organisation-and-governance/vision-objectives-and-strategies/gender-equality-and-equal-opportunities 



	1. Details of the applicant from Lund University

	Name of faculty/department
[bookmark: Text1]      

	Subject (if relevant)
[bookmark: Text2]     

	Contact for the application (employee of Lund University)
[bookmark: Text3]     

	Telephone no
[bookmark: Text4]     
	Mobile phone
[bookmark: Text5]          

	E-mail
[bookmark: Text6]     



	Co-applicants (Faculty/department or equivalent) within Lund University if applicable
[bookmark: Text7]     


2. General information
	Name of visiting professor
[bookmark: Text8]     

	Amount applied for (SEK)
[bookmark: Text9]     
	[bookmark: Text10]Estimated duration of the initiative (from-to), including % of full time for the employment.
     







Motivation to why you need a visiting professor of the underrepresented gender. 
	Describe what the gender balance looks like within the subject/department, what are the possibilities for role models of the underrepresented gender within the subject/department, how easy/hard is it to recruit and retain someone of the underrepresented gender. Describe how you delimit the environment (e.g. subject, department or similar) you consider having a need for a visiting professor of underrepresented gender and justify why the need exists in this particular environment. 
     



Some check points:
	1. [bookmark: Kryss1][bookmark: Kryss2]Is the candidate employed as a full professor (equivalent of the title professor in the Swedish Higher Education Act) at a Higher Education Institution other than Lund University? |_|Yes |_|No
a. [bookmark: Kryss3][bookmark: Kryss4]If NO: Has the faculty´s Recruitment Board stated that the candidate satisfies the requirement for appointment as a full professor? |_|Yes |_|No
i. If YES – attach the statement,
ii. If NO – the application cannot be accepted since the candidate cannot be employed as a visiting professor. 
2. [bookmark: Kryss5][bookmark: Kryss6]Has the candidate been employed as a visiting professor at Lund University before? |_|Yes |_|No
a. [bookmark: Kryss7][bookmark: Kryss8]If YES – does the employment as visiting professor add up to 5 years in total within Lund University? |_|Yes |_|No
i. If YES – unfortunately it is not possible to employ the candidate as visiting professor at Lund University. The application will not be granted.
ii. If NO – you can apply for funding, but only for the time left until the 5-year limit is met. 


3. The visit
	Describe the main duties for the visiting professor during the visit:
[bookmark: Text14]     



	In what way can the visiting professor be a role model in the departments teaching at different levels? (Indicate which levels they will participate in)
     



	In what way can the visiting professor be a role model in the department’s field/s of research?
     



	In what way can the visiting professor contribute to the work with gender equality and/or equal opportunities within the faculty?
     





	The importance of the visiting professor’s stay will be evaluated after the end of the employment by you by answering the questions: 
· The way in which the visiting professor has contributed to the research environment, e.g. through publications, projects or receipt of funding.
· The way in which the visiting professor has contributed to teaching.
· The way in which the visiting professor has been involved in the work on gender equality and/or equal opportunities in general. 
If you plan to evaluate further, describe below:
     


4. Cost calculation
Attach to the application an up-to-date full cost estimate for funding application of
the visiting professor's costs. Link to full cost calculation: https://www.staff.lu.se/organisation-and-governance/vision-objectives-and-strategies/gender-equality-and-equal-opportunities/funding-equal-opportunities-initiatives.
5. Attachments and signatures
	Attachments, CV and full cost estimate for funding application
     



	Date
     

	Contact person’s signature
     

	Name in print
     

	Signature of Head of department
     

	Name in print
     

	Signature of Dean of the Faculty
     

	Name in print
     



Submit the application no later than 30th of April 2026. 
Signed or digitally signed application will be sent to radetjol@hr.lu.se. 
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